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NOTICE 

 

BASIC INFORMATION 

Position available within the research project entitled: “Relational meltdown or synergy: A relational 

perspective on decision comprehensiveness/ SYNERDEC”, project number TE-2016-0778 

Title*: Research assistant (PhD student) 

Offer Description*: (descrierea poziției vacante) 

 Conducting research design in line with the aims of the research project; 

 Collecting, analyzing, archiving scientific data for the studies included in the research 

plan; 

 Participating at elaboratinf scientific materials (articles etc.); 

 Participating at conferences, workshops o ntopics related to the project topic; 

 Collaborating with the project team, as well as external researchers in order to carry 

on the research projects included in the project plan; 

 Participating at elaborating the annual report of project activity, along with project 

team; report on the main scientific results; 

 

Researcher Profiles *: (se bifează opțiunea dorită) 

First Stage Researcher (R1)    Recognised Researcher (R2)  

Established Researcher (R3)  Leading Researcher (R4)  

Research field *:
Psychological sciences

 

Type of Contract*: 
Temporary

 

Job Status *: 
Part-time

 

Hours Per Week*: 117 hours per month  

Application Deadline *: 18.10.2019  



Envisaged Job Starting Date: 1.01.2020 

Is the job funded through a EU Research Framework Programme? * 

Not funded by an EU programme
 

Is the Job related to staff position within a Research Infrastructure? (se bifează opțiunea) 

How to Apply *: 
email

  

Contact person*: Lect. Dr. Oana Fodor  

E-mail adress*: oanafodor@psychology.ro 

Internal Application form needed (.pdf files) (se bifează opțiunea, dacă este cazul) 

HIRING INFO & WORK LOCATION 

Number of positions available*: 1 

Company/Institute*: Faculty of Psychology and Educational Sciences 

Department*: Psychology 

 

REQUIREMENTS 

Required Education Level (se completează unul sau mai multe câmpuri, după caz) 

Main Research Field*: 
Psychological sciences

 

Level*: 
Master Degree or equivalent

 

Main Research Field*: 
Please Select

 

Level*: 
Please Select

 

Skills/Qualifications: 

- bachelor degree in Psychology 

- masters degree in the Organizational Psychology field or related 

- currently enrolled in a PhD program related to the organizational psychology field (carrying on a 

PhD projects on a topic similar to the research project where the position is open is an advantage) 

- competencies in analyzing scientific data (good knowledge of SPSS, AMOS, R, social network 

analysis) 

http://ec.europa.eu/research/infrastructures/index_en.cfm?pg=about


- competencies in designing research projects on the project topic  

- good knowledge of the scientific literature on the project topic  

- good knowledge of English and Romanian languages 

Specific Requirements: 

Required Languages (se completează unul sau mai multe câmpuri, după caz) 

Language *  
ENGLISH

 

Level*   
Excellent

 

 

Language *  
ROMANIAN

 

Level*   
Good

 

Required Research Experience (se completează unul sau mai multe câmpuri, după caz) 

Research Field * 
Psychological sciences

 

Years of Research Experience * 
1 - 4

 

 

Research Field * 
Please Select

 

Years of Research Experience * 
Please Select

 
 

ADDITIONAL INFO 

Website for additional job details: (câmp opțional) 

Benefits: (câmp opțional) 

Eligibility criteria: (câmp opțional) 

Selection process: (câmp opțional): assessment of the candidate file; interview 

Additional comments: (câmp opțional)  oanafodor@psychology.ro 
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